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Executive Summary

Welcome to State of the Region 2019 — the thind
annual review of economic performance across the
West Midlands. This report is written on bahalf of
the West Midlands Combinad Authority and all its
partners, it should be seen as a stocktake of whare
the region stands, it's a snapshot onwhere we are
daoing well and whera we need to work togathar to
improve the region. it's a call to action for everyone
invasted in the Weast Midlands.

It tries to be an honest reflection of the currant
regional condition, highlighting the challenges we
face. Howevear, wa are not attampting 1o suggest
what the solutions are, this lies within strategias
and action plans the WMCA and partners own
and deliver. It highlights how we are driving our
evidence base for the future and continuing to
build our understanding of the parformance of
the region. Thera are challenges to understanding
this performance and how we change places for
the better, not least understanding the causation
and causality botween action, output and
outcomes. This document provides a balanced
approach to regional monitoring and a useful tool
understand the progress wea are making through
our combined action.

The West Midlands is experiencing an
economic renaissance bucking the trend of
other areas outside London. GVA, the measure
we use to assess the value of goods and
sarvices in an area, is growing at tha same
rate as the UK at 3.6% and is at an 8-year high
reaching £99bn. This is matched by a record
high in the amount of GVA generated per
person at £22 900, which is growing in line
with the UK. Whilst GVA per hour, the best way
1o measure productivity, is increasing at 21%,
significantly above the UK at 2.5%.

This economic growth is matched by growth inthe
number of active enterprises at £.6%, again above
the UK at 3.3%. Although a slight reduction in the
number of new entarprises, we are still matching
the UK at 58 per 10,000 people in tha ragion,
Those enterprises are creating record numbaers

of jobs with a growth rate of 21% - 2 times tha
England rate and we now have 1.9m jobs.

The number of peopla with NVG Leveal 4+
qualifications has increased by 3.4% over the
yaar compared to a UK increase of 2.2%. Thera
were similar positive results for those with ‘Mo
Qualifications, falling by 2.5% comparad to the
UK average change of +0.2%.

Looking ahead, many economic fundamentals
are expeacted 1o stay strong with growth in

other sectors expectoed beyond manufacturing,
including real estate and business, professional
and financial services. H52 will continue to
improve productivity, connectivity, skills and

job opportunities, Coventry City of Cultura in
2021 and the Commomwealth Games in 2022 will
bring investment in venues, transport, housing,

jobs and tourism, as the region's profile on the
global stage is boosted.

There are good reasons to be optimistic. Yet our
optimism for the future must be tempered by

the current challenges, and thosa that wa know
are ahead. Manufacturing looks most vulnerable
to the impacts of Brexit, and the West Midlands
is particularly exposad. Although headling
productivity is moving in the right direction, it

still lags behind the rest of the UK, as does the
proportion of WMCA residents with qualifications
and their healthy life expectancy. Youth
unemployment is still stubbormby high. Withouwt
affective imnvestmant in productivity and skills,
the region risks losing the ability to attract future
imvestment and there continues to be disparity in
employment levels by gender and ethnicity. Wa
know there is siill a long way to go to meet our
ambitions. Too many people remain laft behind,
unable 1o access, shape or feal the full banefits of
sustained aconomic growth,

This report highlights how we monitor this and
damonstrates we have an opportunity to harnass
the growth for the greater good of everyone,
creating a more inclusive, resilient economy:

— WMCA Board

Consistent with the WMCA Strategic Economic
Plan and the WM Local Industrial Strategy unless
otherwise stated, the data for WMCA relates to
the 3 LEP geography - Black Country LEP, Greater
Birmingham and Solihull LEP and Coventry and
Warwickshire LEP




Key Trends

Outperforming
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Maintaining Our Position
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Focus for Improvement
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The region as 100 enterprises

HEEENEEEEE Tumover Band

High Achievers (E5m+)

Growth pionaers (E1m+)

Ownership
Company

Sole Propriator

Potential Gazelles (E250k+) Partmership
Solid performers (£100k+) Mon Profit or mutual
Lifastylars (<£100k)
EEEENEEEEE Size of Enterpirse
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T R ——
EEEEEEEEEE oS 2
EENEEEEEEE
Advanced Business, Professional & Building Cultural Digital & Life Science Logistics & Low Public Sector Retail
Manufacturing Financial Services Technologies Economy Creative Health carees Transport carbon & Incl. Education
(construction) (Incl. Sport) Technologies Env Tech
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The region as 100 people

Age Band
Children

Working age
adults

65 and over

Gualifications
MVGE4 and above

NVQ 3 (only)

MNVG 2 (only)

MNVG 1 (only)

Othar

Trade Apprenticeships
Mo Qualifications

Employed
Working age and active

Working age and
inactive

Deprivation
Residents living in 105
micst deprived

Residents not living in
10% most deprived

Ethnicity
White

Asian/Asian British

Black/Africal
Caribbean/Black British

Mixed/Multiple ethnic
Other

Physical Activity
Physically Active
Fairly active
Inactive

Gender
Femala
Mala
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Balance Outcomes

The WMCA is committed to pursuing and defining success in social and economic terms that feel real

to citizens and bring benefits to all who live and work here.

These principals are the basis of the delivery of WMCA and its partners. These indicators can be used

as outcome measures by partners, the WMCA uses them within its annual planning process and the

performance management framework.

For the purposes of this report we have separated key metrics into the following five pillars, that
recognise the importance not only of growth and productivity improvements, but also the
contribution of vibrant communities and resilient citizens in creating economic success and places that

people want to live and work in. The executive summary report is available online'?2.

Theme:

Section 1: Economic growth - Developing the
regional economy underpins our ambitions. As the
export centre of the UK, our economic success is
vital to Britain’s future.

Section 2: Business Competitiveness & Productivity
- Britain’s businesses are facing considerable
uncertainties because of Brexit, but in the West
Midlands we are steadily rebooting our reputation.

Section 3: Employment, Education and Skills -

Building the right skills is key to delivering
improved productivity and prosperity - enabling all
groups to access jobs.

Section 4: Health & Wellbeing - We want improved
life chances for all residents, including those facing
particular disadvantages or difficulties.

Section 5: Place - We will improve the connectivity
of people and businesses to jobs, markets and
housing - developing local places and communities.

1 Add link to report on website

Ambitions:

v" Improved GVA in line with the UK Average.

v Decoupling growth from emissions.

v Improved the productivity of our businesses focusing on
our growth sectors;

v' Improved competitiveness through energy and resource
efficiency and stimulate new technology and business.

v"Improved skills levels so that people have the skills and
qualification to access jobs.

v Improved life chances for all;

v" To reduce our health inequalities and improve the health
and wellbeing of our population including physical
activity and mental health;

To reduce offending and re-offending.
Improved the connectivity of people and businesses to
jobs and markets;

v" improved the quantity of high quality, readily available
development sites; turning brownfield sites to high
quality locations that meet our housing and business
needs.

v' Improving place, infrastructure, air and

quality
environment through addressing climate change.

2 The sources for the data are set out in the full technical report.
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Section 1:
Economic growth



Economic Growth

Developing the regional economy underpins our ambitions — not only to deliver growth that all citizens
benefit from, but also, as the export centre of the UK, that will power the UK economy after Brexit.
Economic growth, as measured by GVA has seen strong growth (3.6% from 2016-2017 - in line with national
growth) and areas within outperforming the national average (4.3% in the Black Country). Over time the
WMCA economy has outperformed other Combined Authority areas.

However, the region is still falling well short of fulfilling its economic potential. The output gap, which
measures the difference between per head economic output and potential stands at £15.1bn across the 3
LEP geography.

Gross Value Added (GVA)

e The WMCA total Gross Value Added (GVA) in 2017 was £99bn, contributing 5% to the total UK GVA.3

e Since 2016, total GVA for the WMCA has increased by 3.6% which is in line with the UK growth. However,
since 2013 the WMCA's total GVA has increased by 20.8% exceeding the UK’s growth rate of 15.7%.

e There is considerable variation in terms of GVA per head across all areas with an average GVA of head for the
WMCA of £23,903 which is below the UK average of £27,555.

e GVA per head in the WMCA has grown by 2.7%, slightly below the UK average of 3.0% over the past year.
Between 2013 and 2017 GVA per head increased by 16.7% equating to an additional £3,421 GVA per head.
While across the UK, GVA per head has increased by 12.3% since 2013 and is currently £27,555.

o The WMCA GVA per head needs to increase by £3,652 to be in line with the UK.

=2l BCLEP

Current
GVA per 520 GBSLEP

Head WMCA
2016 £26,749 D017 227,555 1]

GVA per Head Annual Change 2011 - 2017

6.0%
5.0%
4.0%

3.0% <
2.0% —

1.0%

0.0%
2011 2012 2013 2014 2015 2016 2017

e\ MCA UK

Source: ONS, Balanced Gross Value Added (GVA (B)), 2018

30ffice for National Statistics (ONS), Balanced Gross Value Added (GVA (B)), 2018
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e  For the third time in the last 4 years, the WMCA’s GVA per hour has increased at a faster rate compared to
the UK (3.1% compared to 2.5% from 2016-2017) and is currently £31.07 per hour worked. However, GVA
per hour needs to increase by £2.58 to reach the UK level.

GVA per head
BCLEP I £27.59
CwLer I 3282
GesLEP I 3101
wmcA e £31.07
UK e £33.65
£0.00 £10.00 £20.00 £30.00 £40.00

Source: ONS, Sub regional Productivity - Nominal unsmoothed GVA per Hour Worked, 2019

e The West Midlands 7 Met. area experienced the highest growth in chained volume measure (CVM) GVA
from 2014 to 2017 compared to other Combined Authorities which can be seen in the figure below.
e Since 2009, there has been a 23.1% growth in CVM GVA for the West Midlands 7 Met. area.

Greater London Authority

.ﬂﬂﬂm

Cambridgeshire and Peterborough Combined Authority
West of England Combined Authority
Derby, Derbyshire, Nottingham and Nottinghamshire...
Sheffield City Region Combined Authority
North of Tyne Combined Authority
Greater Manchester Combined Authority
Leeds City Region / West Yorkshire Combined Authority
North East Combined Authority
Tees Valley Combined Authority-_
Liverpool City Region Combined Authority ‘
-5.0% 0.0% 5.0% 10.0%  15.0% 20.0% 25.0% 30.0%

B CVM growth 2009 to 2017 B CVM growth 2014 to 2017

Source: ONS, Balanced Regional Gross Value Added (GVA(B)), 2018
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e The following map shows GVA per head across the WMCA in 2017. There are four local authorities with GVA
per head above the national average with Warwick being the highest at £42,643

GVA per Head 2017 East
Staffordshire
Indicates Above
National Average
cannock llllllllllll ‘ Lichfield
GVA per Head per Local Chase; .
Authority (2017) . .

North
. Warwickshire Nuneaton &
Wolverhampton * Walsall
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Source: ONS, Nominal and real regional gross value added (balanced) by industry, 2018 and mid-year population estimates, 2018

Gross Disposal Household Income (GDHI) per Person

Gross Disposable House Income (GDHI) per person is the amount of money available for an individual within the
household sector for saving or spending after direct and indirect taxes have been deducted and any direct
benefits has been received. In the WMCA, GDHI per person in 2017 was £16,479 and has grown by 6.9% since
2014. The UK GDHI per person is £19,514 and has increased by 6.7% over the same period. GDHI per person
needs to increase by £3,035 in the WMCA to be in line with the UK.

GDHI Per Person

£24,000
£22,000
£20,000
o £18,000
£16,000
£14,000
£12,000
£10,000
Black Country Coventry and Greater WMCA (3 LEP)
Warwickshire  Birmingham &
Solihull

Source: ONS, Regional Gross Disposable Income, 2019
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Productivity Challenge

e Total WMCA GVA has increased year on year since 2009, from 2013 there has been an increase of £17bn overall.
In the context of the UK average, with the WMCA total GVA growing at the same rate, GVA per head increasing at
a slower rate and the population growing at a faster rate there is still an output gap of £15.1bn.

e The figure below demonstrates the components of the output gap and outlines the impact on productivity.

e Insufficient skills levels and too few residents in employment account for 54% of the overall £15.1bn output gap.
The remaining £6.9bn can be attributed to an economy lacking dynamism which represents low performance in
competition, and a lack of investment, enterprise and innovation despite WMCA enterprise births exceeding UK
rate. It's therefore important for the WMCA to support existing and new enterprises in competitive industries to
grow and diversify in their expertise in order to lead in innovation.

Skills Levels Insufficient
% with NVQ4 + (WMCA = 31.1%, UK = 38.4%)

£3bn

OUTPUT GAP Too Few in Employment
Employment Rate (WMCA = 71.0%, UK = 74.7%)

£5.2bn

Economy Lacking in Dynamism
Enterprise stock per 10,000 population

(WMCA = 398, UK = 443)
% of innovative business (WM=52%, UK=49%)

£6.9bn

Sources: Annual Population Survey, 2018, ONS, Business Demography, 2018 and Department for Business, Energy and Industrial Strategy,
The UK Innovation Survey, 2018

£15.1bn

Fiscal Gap

® The WMCA ambition is to become a net contributor to the national purse. The WMCA is currently a cost
centre with a net deficit of approximately £1bn. Currently tax income is estimated at £36.1bn and public
identifiable expenditure at £37.1bn. ONS include all expenditure including non-identifiable which if
included would raise total expenditure to £44.4bn which would lead to a fiscal deficit of £8.3bn.

WMCA Income and Expenditure 2016 - 2018
£38,000

£36,000
£34,000
£32,000
£30,000 .
£28,000

Income Expenditure

Millions

m2016 m2017 m2018

® There are ten streams of Identifiable Expenditure with the largest share at 44.9% arising from social
protection (£16.7bn). This is followed by health at 24.1% (£8.9bn) and education with 14.9% (£5.5bn).
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Section 2:
Business Competitiveness & Productivity



Business Competitiveness & Productivity

A world-class business base continues to underpin the West Midlands’ economic renaissance.
Enterprises — in total and those defined as high-growth — are still growing and we are making significant
productivity gains. Our unique ability to export at scale across the world is driving success in the region

across sectors.

Business Base:

e There are currently 165,045 active enterprises in the WMCA. This is an increase of 5,695 enterprises on the
previous year. Between 2014 and 2017, the business base has increased by 20.2% compared to 15.7%
across the UK.

WMCA Business Base 2012 - 2017

170,000 165,045
" 159,350
9 160,000
§ 150,000 145,410
(0]
E 140,000 131.970 137,365
bt 128,060 ’
S 130,000
é 120,000
2 110,000

100,000

2012 2013 2014 2015 2016 2017

Source: ONS, Business Demography, UK: 2018

e The business, professional and financial services industry for the WMCA still contains the highest amount of
enterprises and in 2018 reached 37,570. This was followed by retail at 23,675 enterprises.

e In the last year, the public sector including education industry has seen the largest percentage increase in
the number of enterprises (8.4%, + 460 enterprises), followed closely by cultural economy including sports
(7.4%, + 715 enterprises). The number of enterprises also increased in the construction (+380), retail (+100)
and low carbon and environmental (+35) sectors.

Enterprise Count by Sector 2018 % of Difference % Change (WMCA) % Change (UK)
Total
Advanced Manufacturing and Engineering 16,870 16,530 11.4% -340 -2.0% -0.04%
Business, Professional and Financial Services 37,945 37,570 26.0% -375 -1.0% -0.5%
Construction (Building Technologies) 16,150 16,530 11.4% 380 2.4% 3.7%
Cultural Economy inc. Sports 9,620 10,335 7.1% 715 7.4% 2.1%
Digital and Creative 14,285 14,155 9.8% - 130 -0.9% -1.0%
Life Sciences & Healthcare 8,340 7,535 5.2% - 805 -9.7% -9.0%
Logistics & Transport Technologies 12,535 11,715 8.1% - 820 -6.5% -0.3%
Low Carbon and Environment Technologies 695 730 0.5% 35 5.0% 5.4%
Public Sector Inc. Education 5,465 5,925 4.1% 460 8.4% -2.2%
Retail 23,575 23,675 16.4% 100 0.4% 1.3%
Total 145,480 144,700 -780

4 ONS Business Demography, UK: 2018
17



e There are 398 enterprises per 10,000 population compared to 443 across the UK. To reach the
national average, the WMCA needs to increase its enterprise stock by 18,451.

2016
Enterprises
159,350 2017
Enterprises
+ 5,695
Scale of Challenge
+18,451

Source: ONS (2018) UK Business Demography, 2018

e The following graph illustrates the composition of the WMCA Business base by turnover band.”

WMCA Business Base by Turnover Band 2017

£5m+ . 3,430 High Achievers — 2.4% (UK = 2.3%)

£1m-£4.99m [ 11105 Growth Pioneers - 7.7% (UK =6.9%)

£250,000 - £999,999 [ 29,600 .
Potential Gazelles — 20.5% (UK =19.5%)
£100,000- £249,999 [ 4309 goig performers — 29.8% (UK =31.9%)

0 10,000 20,000 30,000 40,000 50,000 60,000 70,000

Source: ONS, UK Business — Activity Size and Location, 2018

e 3,430 enterprises in the WMCA (2.4% of the total) are classified as High Achievers due to their £5m +
turnover. There are 11,105 Growth Pioneers (7.7%) — turnover between £1m and £4.99m - with the rest of
the economy made up <£1m turnover firms: Potential Gazelles (£250k-£999k, 20.5%), Solid Performers
(E100k-£249k, 29.8%) and Lifestylers (£0-£249k, 39.7%).

e 70% of enterprises in the WMCA have an annual turnover less than £250,000, with 10% generating over
£1million in turnover.

5 UK Business Counts — Enterprises by Employment Size Band and Industry.

Currently the business demography dataset does not provide a breakdown by turnover or sector of the 165,045 registered enterprises.
However, this breakdown can be obtained via the UK Business Count dataset which is a snapshot (March 2018) of the Business
Demography dataset. At the time of the snapshot there were 144,695 enterprises in the WMCA for breakdown analysis by industry,
employment size band and turnover.
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e Our region now has a larger share of both high achievers and growth pioneers than the UK average (2.4%
and 7.7% compared to 2.3% and 6.9%).

Enterprises by Turnover Band: % Change 16-17

6.0%
s 4.0%
o 2.0% 4.5% 4.6% 4.6%
s 1.6%
& -2.0%
8
c
S -4.0%
@
o -6.0%

-8.0%

High Achievers Growth Potential Solid Lifestylers
Pioneers Gazelles Performers

Source: ONS, UK Business — Activity Size and Location, 2018

e 26% of all enterprises in the WMCA are located in Birmingham, with other areas of relatively high business
density including Coventry (7% of total), Dudley (7% of total), Sandwell (6% of total) and Solihull (6% of
total). Bromsgrove has the largest number of enterprises per 10,000 population: 1,041.8

e The share of high-growth enterprises varies across the WMCA'’s 3 LEPs, but all currently have a rate below
the UK’s 6.3%. Between 2014 and 2017, 6.1% of firms in Coventry & Warwickshire were high-growth
according to the OECD definition; 5.7% of firms in Greater Birmingham and Solihull were high growth and
4.4% in the Black Country.”

e This spatial dimension is reflected is also reflected in wider data. Based on a number specific “triggers” to
identify companies, 983 enterprises in the WMCA are deemed to have high-growth characteristics.®

e The map below demonstrates the spatial distribution of these high-growth enterprises across the WMCA.

6 Source: ONS, Business Demography,2018

" Enterprise Research Centre: UK Local Growth Dashboard (June 2018). High-Growth is defined by the OECD as annualised average growth
in employment of 20% or more over a three-year period (in this case applied to 2014-2017).

8 The identification of these companies is based on the Beauhurst database and platform. Beauhurst utilise 8 “triggers” to track companies
with high-growth characteristics in the UK: equity/venture debt investment; academic spinout; scaleup; accelerator graduate; MBO; high-

growth list; innovation grant recipient

19



Spatial Distribution of WMCA Companies with High-
Growth Characteristics

HIGH GROWTH COMPANIES

High Growth Characteristic

Companies per Ward

I 49 to 56

I 12 to 49

Hll 3to 12

BN 1to 3
(o]

Black Country Consortium

@ Crown Copyright and database right [2019]. Ordnance Survey [100046698] Economic inteltigence Unit
You are not permitted lo copy, sub-license, distribule or sell any of this data Lo third parties in any form

Over half (549, 56%) of the enterprises with a high-growth characteristic in the WMCA are located in Greater
Birmingham and Solihull LEP.

256 enterprises in Coventry & Warwickshire have at least one high-growth characteristic, with 178 in the
Black Country.

As displayed in the map across, there’s a concentration of firms with high growth characteristics in town and
city centres, in particular Birmingham, Solihull, Coventry and areas of Dudley.

There’s also pockets of perceived high growth activity in outer areas such as Warwick, Stratford-on-Avon
and parts of Tamworth and Lichfield.

31% of the 983 identified firms are described as Industrials, with Business and Professional Services (23%)
and Technology/IP-based enterprises (15.4%) the next most common sectors represented.
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Enterprise Births and Survival

e 24,230 new enterprises were started across the WMCA in 2017. This is 29% more births than in 2013
compared to a 10% increase nationally.

e  Enterprise births have fallen since 2016 in both the WMCA (-12%) and the UK overall (-7.7%).

WMCA Enterprise Births 2012-2017
30,000

25,000

5,000

2012 2013 2014 2015 2016 2017

N
o
o
o
o

[EEN
ul
o
o
o

Number of Births

Source: ONS Business Demography, UK: 2018

e The WMCA has 58 enterprise births per 10,000 population which is in line with the UK average.

e The WMCA also the combined authority with the highest number of enterprise births.

Enterprise Births by Combined Authority, 2017

Tees Valley

North of Tyne

Cambridgshire & Peterborough
West of England

Sheffield City Region

Liverpool City Region

West Yorkshire

Greater Manchester

West Midlands

o

5,000 10,000 15,000 20,000 25,000 30,000

Source: ONS Business Demography, UK: 2018



e The Business Admin and Support sector recorded the highest number of enterprise births in 2017 (5,265),
followed by Professional, Scientific and Technical activities (3,625) and Construcion (2,695).

e  Of the three WMCA LEPs, the Black Country has the highest proportion of firms born in 2014 that went on
to generate between £500k and £1million in turnover within three years (1.8%). All three LEPs are below
the UK rate (1.9%) for this measure. (CWLEP = 1.6%, GBSLEP = 1.6%).°

e  Out of 27,545 enterprise births in 2016, 92.5% survived their first year, above the UK rate of 91.5% and an
increase on the previous period. Longer-term, enterprise survival in the WMCA is above the national
average: across the WMCA 43.5% of 2012 births survived to 2017, compared to 43.2% in the UK overall.

ONE YEAR TWO YEARS ~ THREE YEARS ~ FOURYEARS  FIVE YEARS
91.8% 74.0% 59.3% 50.2% 43.5%

UK-91.3% UK—73.9% UK —59.4% UK—50.4% UK—43.2%

2016 2017

14,315 WMCA Enterprise Survival Rates

Enterprise Births
Source: ONS Business Demography, UK 2018

Business Sentiment

e The latest regional Purchasing Managers Index (PMI) indicates that most UK regions experienced subdued
growth or a fall in output in March 2019 compared to the previous month?°,

e In the West Midlands region, output only rose slightly (an index of 50.9) in March, completing a subdued
first quarter which saw a fall in business activity in January (49.5) and more modest growth in February
(52.0). Employment tells a more positive story: the West Midlands is one of only two regions to have
achieved employment growth in each month of the first quarter.

e A reduction in regional business activity on last year suggests the impact of continued uncertainty is clear
though: in the first quarter of 2018 the West Midlands’ output index was above 53.0 in all three months,
including 56.0 in February 2018.

e Mirroring the national trend of a struggling high street, 475 stores closed in the West Midlands region in
2018. 287 new stores opened, resulting in a net closure of 188 — the largest fall in the region over the last
five years.!!

e Birmingham saw the highest net loss with 23 stores, followed by Walsall (16), Tamworth (11),
Wolverhampton and Solihull (8) and Dudley (7).

Business Sectors and Sub-Sectors

g Enterprise Research Centre: UK Local Growth Dashboard (June 2018)

10 NatWest/IHS Markit Regional PMI (January, February and March Releases 2018 and 2019). A PMI reading above 50.0 signals expansion
in business activity.

11 PWC (2019): Store openings and closures — 2018



e We continue to take a dual approach to evidence and policy: focusing on key sectors of the West Midlands
economy as well as cross-cutting themes such as skills, innovation and infrastructure.

e Ourseven transformational sectors and three enabling sectors remain the basis of our sectoral analysis, but
we now dig deeper to understand the characteristics of sub-sectors and where the West Midlands’ strength
truly lies within these. This granular analysis has been crucial evidence for the Productivity & Skills
Commission and the West Midlands Local Industrial Strategy.

e There are currently 1.9 million people working in the WMCA area — approx 1.2 million of which work in our
7 transformational sectors. Construction has shown the largest growth in jobs in the last year (17.2%)
followed by Low Carbon & Environmental Technologies (13.8%).12

e Half of our 10 sectors have had faster jobs growth than the national average in the last year.

e In a more detailed analysis, we have identified sectors and sub sectors that have particularly high
productivity. The WMCA’s most productive sub-sector is real estate activities (£306,007 - GVA per
employee), followed by Electricity, Gas, Steam and Air Conditioning (£166,918).

Jobs by Sector 2016 2017 2017 % Difference % Change % Change
of Total (WMCA) (UK)
Advanced Manufacturing & Engineering 189,520 192,355 10.3% 2,835 1.5% 2.9%
Construction (Building Technologies) 108,220 126,800 6.8% 18,580 17.2% 4.5%
Business, Professional & Financial Services = 360,345 387,855 20.8% 27,510 7.6% -0.1%
Digital & Creative 68,025 67,650 3.6% -375 -0.6% 2.0%
Life Sciences & Healthcare 250,540 250,220 13.4% -320 -0.1% 2.5%
Logistics & Transport Technologies 117,295 108,145 5.8% -9,150 -7.8% -2.2%
Low Carbon & Environmental Technologies 23,360 26,575 1.4% 3,215 13.8% 7.2%
Public Sector Inc. Education 230,700 236,000 12.7% 5,300 2.3% 0.8%
Retail 303,100 304,050 16.3% 950 0.3% 0.8%
Cultural Economy Inc. Sports 153,330 161,920 8.7% 8,590 5.6% 2.2%
Total 1,804,435 1,861,570 57,135 3.2% 1.3%

e  Using a criterion®3 suggests that the West Midlands has distinctive strength in:

» Electricity, gas, steam and air conditioning
» Manufacture of machinery, motor vehicles and other transport
» Manufacture of rubber, plastic and other non-metallic goods

e  Productivity improvements across all sectors is crucial however, especially as the WMCA’s 15 least
productive sub-sectors contribute over £14bn GVA and 631,757 jobs. This is over double the amount of jobs
in the WMCA’s 15 most productive sub-sectors, demonstrating the large share that low-productive sub-
sectors have in the regional economy.

12 Business Register & Employment Survey (BRES), 2018
13 The following criteria is used to determine these sub-sectors of strength: High productivity (GVA per employee within top 15 and higher
than UK or within £5,000); Highly specialised (LQ higher than 1.25); High number of jobs (>10,000)
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West Midlands Local Industrial Strategy

e A comprehensive, robust and wide-ranging evidence base underpins the West Midlands LIS, providing key
insight on the region’s strengths, opportunities and challenges across sectors, foundations of productivity
and the industrial strategy “grand challenges”. This evidence has been collated and developed in the last
year to support the LIS, and has received feedback and validation from an independent expert panel.

Review of @
Evidence Gaps
Mapping Updated

Existing Evidence
Evidence

oo

West Midlands

Foundations g Local Industrial
1 Strategy

West Midlands
Local Industrial

Strategy
Sectors & Consultation

Sub-sectors Document

Grand
Challenges

e As the LIS moves into implementation, we will continue to use detailed evidence to make the case for the
right investment and interventions. A key example of how we’ve approached this so far is the identification
of four ‘strategic opportunities” within the LIS and the identification of these through robust intelligence:

Future of Mobility

Modern Services

Data-driven health and life sciences

Creative content, techniques and technologies

R

We have produced a suite of flow diagrams evidence the selection of the four strategic opportunities, and maps
identifying key assets within each. An example for Future of Mobility is included on the following page.
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Sectors Connected to Mobility

FUTURE OF MOBILITY e

1,200 to 4,000

1 - Jaguar Land Rover Battery Assembly Centre / BMW 500 to 1,200
2 - Jaguar Land Rover / Aston Martin Gaydon

3- Jaguar Land Rover Whitley 100 to 500
4 - Jaguar Land Rover Engine Manufacturing Centre 0 to 100
Wolverhampton

e WMCA 3 LEP
7-JCB Geography

Transport Infrastructure Improvements :
Metro Extensions

8 — Aston University Logistics Expertise

9 - Birmingham Centre for Rail Research & Education
10 - Centre of Excellence in Digital Systems

11 - Energy Systems Catapult

12 - High Temperature Research Centre

13— Manufacturing Technology Centre (MTC)

14 - MIRA Technology Institute

15 — MIRA Technology Park

16 — National Automotive Innovation Centre (WMG)
17 — National Transport Design Centre (NTDC)

18 ~ Quinton Rail Technology Centre

19 — Smart City Mobility Centre

20 - TIC-IT (HORIBA-MIRA)

21 - UK Central

Highways

e HS2 Line

- HS2 Stations

Rail Extensions

Rail Line Improvements

Mobility Supply Chain Companies

22 - UK Mobility Data Institute (WMG) Hsz
23 - UK Battery Industrialisation Centre (UKBIC)
24 - Very Light Rail Innovation Centre Phase 2

25 — Warwick Manufacturing Group

Shills Assets e
— Elite Centre for Manufacturing Skills

27 - National College for High Speed Rail
28 - University of Birmingham aeronautical
engineering & materials engineering

29 - WCG Trident Centre

Mobility Assets
. Large Manufacturing Assets

. R&D Assets
. Skills Assets

HS2 <% Major Rail Stations
Motorway Network

HS2
Phase 1

© Crown Copyright and database right [2019]. Ordnance Survey [100046698] Economic Intelligence Unit

You are not permitted to copy, sub-license, distribute or sell any of this data to third parties in any form
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Deepening our evidence base — the West Midlands Local Industrial Strategy

The West Midlands has been a trailblazer in developing a Local Industrial Strategy (LIS), and the Black
Country Consortium Economic Intelligence Unit led on the collation of the robust evidence base for
the LIS including:

In-depth evidence base across the five foundations of productivity.

Detailed sectoral analysis which includes headline data on sectors as well as evidence demonstrating
our competitive advantages within them. Work has begun on a range of sector action plans covering
metals and materials, construction, aerospace, rail, automotive, life sciences, food and drink,
tourism, creative, logistics & transport, low carbon and professional services.

e Initially through the WMCA Productivity & Skills Commission, the Professional Services
sector action plan was the first to commence and to be completed. A collaboration
between BPS Birmingham, City-Redi and Black Country EIU produced the analysis which
provides a strategic focus for the sector in the region going forward. It can be accessed
here:
https://www.wmca.org.uk/media/2406/business-professional-financial-services.pdf

Through an academic lead within the WM LIS group, a broad approach to the grand challenges has
been developed. This involves identifying distinctive grand challenge focus areas for the West
Midlands, linking these with major investment/activities in the region (e.g. Commonwealth Games,
HS2) and looks to co-ordinate research and innovation capabilities around these.

In developing this deep evidence base, we have worked with BEIS analysts and have shared expertise
with Greater Manchester, ensuring we are comprehensive and meeting Government expectations.
Furthermore, to validate the evidence we have led on the setup of an independent “expert panel”
who have begun reviewing our evidence base and making suggestions for the future.

Our evidence base is continually being updated and enhanced and is available via
https://www.blackcountrylep.co.uk/about-us/west-midlands-combined-authority/local-industrial-
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Foreign Direct Investment

e The WMCA has received 775 Foreign Direct Investment (FDI) projects since 2011/12 to 2017/18. This has led
to the creation of nearly 46,000 new jobs since 2011/12.%

e The number of FDI projects in the WMCA area has more than doubled from 49 in 2011/12 to 140 in 2017/18.
This far exceeds the average growth rate for the whole of the UK which grew by 47.4% in the same period.

Total Number of FDI Projects

Projects 17/18
Projects 16/17
Projects 15/16
Projects 14/15
Projects 13/14

Projects 12/13

Projects 11/12

o

20 40 60 80 100 120 140 160

Source: Department of International Trade (2018) Inward Investment

® |n2017/2018 the West Midlands Region created over 9,424 new jobs from FDI projects — the highest level
for any region outside of London.

FDI Projects by UK Region - New Jobs (2017/2018)

18,000
., 16,000
S 14,000
qB) 12,000
Z 10,000
15}
~ 8,000
(0]
-g 6,000
oo 101 18
2,000 .
. H B
London West  South East Yorkshire East North South  North East East of
Midlands and The Midlands  West West England
Humber

Source: Department of International Trade (2018)

14 Department of International Trade (2018) Inward Investment
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Exports

e The West Midlands is the export capital of the UK. The WM 7 Met. exported £17.8bn worth of goods across
the world in 2017, £11.1bn of which went outside of the EU.

e  OQutside of London, the WM 7 Met. exports more goods than any other comparator UK region, and has a
uniquely strong trading position with major global economies.

Trade Balance with China - Selected English NUTS2 Areas

West Yorkshire

West Midlands

Tees Valley and Durham
South Yorkshire
Merseyside

Inner London - West
Inner London - East
Greater Manchester

Derbyshire and Nottinghamshire

-2,500 -2,000 -1,500 -1,000 -500
Source: HMRC UK Regional Trade in Goods Statistics

500 1,000 1,500

Trade Balance (£Em)

® WM 7 Met has a trade surplus with China of £1.02bn (£2.7bn exports and £1.6bn imports). This is the largest
surplus with China of all English NUTS2 regions — many have deficits such as Greater Manchester (£2bn) and
West Yorkshire (£1.3bn).

e WM 7 Met also has the largest trade surplus with the USA than all UK NUTS2 areas (£2.7bn) - £3.6bn exports

and £900m imports.

e Anew dataset has led to ONS suggesting that UK businesses which declare international trade in goods were
around 70% more productive on average than non-traders in 2017.

e In these figures, the rightwards shift of the labour productivity distribution for intensive traders is
particularly apparent.

e The graph as below demonstrates this, suggesting a clear correlation between international trade and
productivity within UK businesses.

Distribution of labour productivity by trader status, employment weighted, 2016

w

[=]
[=]

[=]
[=]
%]

10 10 30 50 O SO 110 130 150

GWAS S worker (£1000s)

Mo trade in goods declar xions

— OO ITENSVE Trader

Exportsfturnover > 10%

m pores/intermediate consumption > 10%
Both

Source: ONS UK trade in goods and productivity: new findings,2018
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Section 3:
Employment, Education and Skills



Employment, Education and Skills

Building the right skills in our workforce is key to delivering improved productivity and prosperity —
enabling all groups to access jobs. While qualifications levels are improving, significant shortfalls
remain in certain levels and geographies, holding back growth and productivity. Youth unemployment
remains stubbornly high — as a growing, young and hyper-diverse region, tackling poor social mobility
and outcomes is crucial to unlocking inclusive growth.

LT s or

Last Year
WMCA Decreased from
Working Age Population Last Year
2,57|3,200
! |
Inactive Active
623,400 1,949,800

|
i I

Family/Care  Sick Student  Retired Other Unemployed Employed
161,500 138,200 189,600 69,400 64,700 105,300 1,844,500

Source: ONS (2019) Annual Population Survey Jan - Dec 2018

Employment

The WMCA employment rate in 2018 was 71.7% while the UK average was 75.0%, The following tables shows
the annual change in employment rate for the WMCA.

Annual Percentage Point Change in Employment Rate
2012/13 2013/14 2014/15 2015/16 2016/17 2017/18

15

+2.2pp'e +0.7pp

5 Orange indicates either an annual increase but at a slower rate or the same as the UK average
16 Green indicates an annual increase above the UK average
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o The below map also shows the employment rate across the 19 local authorities. Warwick has the highest
employment rate (86.1%), overall 11 local authorities have a higher employment rate than the UK (75.0%).

Annual Percentage Point Change in Employment Rate
(2013 - 2018)

Employment Rate (2018) 30
81 to 87% :
77 to 81%
[C173t0 77%
1690 73% 20
[ 165 to 69% :
) I I
0.0 I —— I .-

2013-2014  2014-2015 2015-2016  2016-2017 2017 -2018
BEWMCA  mUK

Source: Annual Population Survey, 2019

Walsall

Bromsgrove

Stratford-on-Avon

Black Country Consortium
©® Crown Copyright and database right [2019]. Ordnance Survey [100046698]

You are not permitted to copy, sub-license, distribute or sell any of this data to third parties in any form Economic [nfe”,'gence Unit
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® In 2018, the employment rate across the WMCA was 71.7%, an increase of 0.7pp from 2017 compared to a
0.3% increase for the UK to reach 75.0%. The employment rate for females in 2018 was 65.9% (+0.1pp since
2017) and 77.5% for males (+1.2pp since 2017).

e The following table shows the employment rate by ethnicity and gender across the WMCA. Overall there
has been a 2.2% (46,000 people) increase from 2016 to 2017.

WMCA 2017 ' WMCA 2018

Employment % of Working Age Employment % of Working Age
Count Population in Employment Count Population in Employment

Vived effnic group
Vixedethnicgrowpmales | # | & | saw0 | s |
Vived ethnic group famale
ndir
indion females
Pakstaris Bangladeshi
Pakstoi anladeshi male
PakstaiBangladeshi femals
fack o black Brith
— Ghckorghacershmaes | a0 | e | sawo | won
"~ blackorgckerishfemales | w0 | seen | s | wan
(Gheratnicgop | asa0 | amsw | somo | s
— Otheretnicgowmales | zisw0 | ok | w0 | @m
 Otherethnicgroupfemales | sBow | aoa% | iseo | aeen

WMCA Total 1,823,300 71.0% 1,843,900 71.7%

Source: Annual Population Survey, 2019. Please note: # means the sample size is too small for a reliable estimate

e The below table shows economic inactivity across the WMCA and the breakdown by reason in 2018. Overall
economic inactivity has decreased from 24.7% in 2017 to 24.2% (-12,100 people) which is a faster decline
than the UK average (-0.1pp).

e A larger proportion of males are students (40.2%) compared to females (24.5%). However, the percentage
of male students has decreased (-0.8pp) while females have remained the same since 2017.

e Meanwhile, 36.7% of females are economically inactive because of looking after their family/home
compared to 8.0% of males. Although, compared to 2017 females have decreased from 38.9% and males
have increased from 7.4%.

WMCA UK

TOTAL 623,400 24.2% 8,942,200 21.7%
% of economically inactive student 189,600 2,407,300 26.9%

% of economically inactive looking after family/home 161,500 2,111,600 23.6%

% of economically inactive temporary sick 1.9%
% of economically inactive long-term sick 22.9%
% of economically inactive discouraged nn 0.4%
% of economically inactive retired 13.2%
% of economically inactive other 11.1%

Source: Annual Population Survey, 2019. Please note: # means the Sample size too small for reliable estimate.
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Percentage

Unemployment

e 105,300 people were unemployed across the WMCA in 2018 (5.4% compared to 4.3% across the UK).

e Of the 105,300 unemployed, 54,800 are men, which equates to 5.2% of the male working age population
compared to 5.6% of females.

e The unemployment rate for ethnic minorities aged over 16 years is 8.4% compared to a national average of
7.1%.

e Most young people (aged 16-24) in the WMCA are either in work or economically “inactive” (for example as
full-time students), but 8.7% were counted as “unemployed” at the end of 2018.

o There were 98,330 claimants in the WMCA in March 2019, this is 3,210 more claimants than the previous
month and 19,405 claimants more compared to the same month last year (78,925)"7.

e There were 18,675 youth claimants (18 — 24 years old) in WMCA in March 2019, 785 more than the previous
month and 3,035 more than March 2018. The proportion of Youth Claimants in the WMCA as a percentage
of total claimants has reduced from 19.8% to 19.0% but remains slightly above the national average 18.9%.

e Men account for 60.8% of the youth claimant count.

e The alternative claimant count measures the number of people claiming unemployment related benefits by
modelling what the count would have been if Universal Credit had been fully rolled out since 2013. For the
WMCA in February 2019 the alternative claimant count for all ages was 115,238 - mirroring national trends
this is 6,137 more than February 2018.

e The alternative claimant count for those aged between 16-24 years olds was 18,302 people in February 2019,
which also mirrors national trends and increased by 1,606 people compared to February 2018.

e The proportion of 16-24 years old alternative claimants in the WMCA as a percentage of the total alternative
claimants was 15.9%, slightly above the national average 15.7%.

e 4,630 people (7.1%) in the WM 7 Met. area were classed as NEET (Not in Employment, Education and
Training) in 2018, a decrease of 410 or 0.7pp. This is above both national (6.0%) and regional comparators
(6.4%).

e Ofthe 4,630 NEETs, 40% were female and 60% were male.

Unemployment rate (2013- 2018) WMCA Alternative Claimant Count
12.0% (16 - 24 years old)
. (o]
10.0% n 32000
£ 30,000
8.0% £ 25,000
[
6.0% e— T 20,000 -
— Y
. © 15,000
4.0% é 10,000
2.0% S 5,000
= 0
0.0%
February February February February February February
2013 2014 2015 2016 2017 2018 2014 2015 2016 2017 2018 2019
e \VMCA UK
Source: Annual Population Survey, 2019 Source: Department of Work and Pensions, 2019

17 please note, claimant count figures are likely to have increased in comparison from the previous months and years due to the number of
claimants that are required to look for work under Universal Credit rather than JSA.
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Earnings

e Between 2013 and 2018, total average annual earnings in the WMCA increased by £2,415 equivalent to
9.3% compared to 9.5% across the UK'®,

® Across the WMCA 76.3% of all employees earn above the Living Wage Foundation rates compared to
77.2% across the UK. In the WMCA, 83.6% of full-time workers earn above the Living Wage Foundation
rates. This has increased from 83.3% in 2017. Part-time workers earning above the Living Wage
Foundation rates has also increased from 2017, up from 55.1% to 56.2%.°

e Last year there were 580,00 men employed full time compared to 346,000 women. Men earned on
average £31,472 whilst women £23,519 a difference of £7,953. Women’s pay also increased at a slower
rate at 0.5% compared to 4.0% for men.

e Nationally the reverse is true, women’s pay has increased by 3.2% while men’s pay increased by 2.3%.
Women continue to be overrepresented in terms of part time employment accounting for 75.7% of the
workforce.

Average Resident Earnings for Residents Employed Full Time
(2010-2018)

£33,000
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£21,000
£18,000
£15,000
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£9,000
£6,000
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Source: Annual Survey of Hours and Earnings, 2018

Qualifications

e Across the WMCA 825,500 people are qualified to NVQ Level 4+ (32.1%). This is a 27,200 increase on 2017
which equates to 3.3% compared to 2.3% nationally.

e The number of women with NVQ Level 4+ increased by 15,100 or 3.6%, whilst the number of men with NVQ
Level 4+ increased by 12,200 or 3.3%.

e Those aged 25-49 years old (38.5%) hold the most NVQ Level 4+ qualifications.

e (Qualifications are key to progression, with those people qualified to NVQ Level 4+ estimated to earn
significantly more than those with lower qualifications.

e Across the UK there are 16.1m qualified to NVQ level 4+ with 362,500 more people at this level than in
2017. This equates to 39.2% of the Working Age Population (WAP).

e To reach the national average of 39.2% the WMCA requires a further 181,538 people to be qualified to this
level.

18 Annual Survey of Hours and Earnings (ASHE), Resident analysis, 2018
19 ASHE: Number and proportion of employee jobs with hourly pay below the living wage, by parliamentary constituency and local
authority, 2018
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Percentage of people in the WMCA with NVQ4+ qualifications is below UK average but increasing year on
year

WMCA UK

27.6% 31.3% 32.1% 39.2%

11l

Source: ONS, Annual Population Survey, 2019
The proportion of WMCA residents with no qualifications decreased from 11.4% (291,100) in 2017 to 11.0%
(283,700) in 2018. A reduction of 7,400 people or -2.5% compared to the UK wide +0.2%.

e The number of women with no qualifications continues to fall whereas the number of men with no
qualifications increased. The number of women with no qualifications dropped from 146,000 to 130,300
(-10.8%) while men increased from 145,100 to 153,400 (+5.7%).

e Those aged 50-64 account for the highest proportion of people with no qualifications (14.0%).

e To reach the current UK average (8.0%) it requires a further upskilling of 78,284 people.

Percentage of people with No Qualifications (2010-2018)
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Source: ONS, Annual Population Survey 2019

e The proportion of working age residents with no qualifications continues to fall faster than the UK average.
This along with more people qualified to NVQ1, NVQ2 and NVQ3 suggests a more rapid upskilling of the
population.



The following maps show the percentage of working age population with NVQ level 4+ qualifications and

subsequently no qualifications across the 19 local authorities. Warwick has the highest percentage of the
working age population with NVQ level 4+ (53.6%) and Lichfield has the lowest percentage of working age

population with no qualifications (2.9%).

Percentage of Working Age Residents
with NVQ Level 4+ (2018)

[ 47 to 55%
[BI40 to 47%
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® Crown Copyright ang database right [2019). Ordnance Survey (100046698]
You are not pemitted to copy, sub-licanse, distribute or sell any of this data ta third parties in any form
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Source: ONS, Annual Population Survey, 2019

The following table displays the change in qualification levels across the WMCA and England from 2017 to

2018 and the upskilling required for the WMCA to reach national levels.

WMCA

Qualification Level (NVQ) 2017

WMCA %
Change 17/18

WMCA
(2018)

UK
(2018)

Gap to
National®®

WMCA
2018

% with NVQ4+ aged 16-64 798,300 | 825,000 32.1% 39.2% +3.3% +181,538
% with NVQ3 only aged 16-64 451,500 | 454,100 17.7% 17.0% +0.6% No Gap
% with NVQ2 only aged 16-64 432,200 | 437,600 17.0% 15.8% +1.2% No Gap
% with NVQ1 only aged 16-64 290,900 292,900 11.4% 10.4% +0.7% No Gap
% with Other Qualifications (NVQ) aged 16-64 pZER:e] 219,800 8.6% 6.7% -9.8% No Gap
% with No Qualifications (NVQ) aged 16-64 291,100 283,700 11.0% 8.0% -2.5% -78,284

20 Where no gap has been stated, indicates the WMCA is above the UK average
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Apprenticeship Starts

The number of apprenticeship-starts across the WMCA area in 2017/18 declined by 13,240 to 29,230 or -
31.2% against a national drop of -22.6%. However. Progress within the year is showing the WM 7 Met. area
is up 434 apprenticeships starts (+4%) from the same point as last year.

The WMCA's ambition is to increase overall apprenticeship starts to 84,000 by 2030. To do this the WMCA
needs to create 54,770 more apprenticeship starts per annum

38% of apprenticeship starts are in the 25+ age group and 28% are delivered to 19-24-year olds with the
remaining 34% being provided to under-19s.

Females are well represented in terms of learners when compared to the overall population. Females
account for 49.4% of all apprenticeships compared to 50.5% of the overall population. Mirroring the wider
trend, the percentage of learners classified as Black, Asian, Minority Ethnic (BAME) fell from 26% in 2016/17
to 23% in 2017/18.

10% of learners in 2017/18 considered themselves to have a learning difficulty and or learning disability
compared to 9% in 2016/17.

Year Intermediate Advanced Higher Total
WMCA 2017/18 12,810 12,780 3,640 29,230
WMCA 2016/17 22,890 16,480 3,100 42,470
Absolute Change -10,080 -3,700 540 -13,240
Change -44.0% -22.5% 17.4% -31.2%
England -37.0% -14.2% 35.0% -22.6%

fiiii
b
e
ittt
AL

Source: Department for Education, Apprenticeships by geography, age and level: starts 2005/06 to 2017/18 reported to date, 2019

School’s Performance

School readiness at age five has a strong impact on future educational attainment and life chances. Children
who don’t achieve a good level of development at aged 5 years struggle with social skills, reading, maths
and physical skills.

Last year the number of children receiving a good level of development increased by 2.0pp (to 68.3%) from
2017 compared to 0.8pp (to 71.5%) nationally.

Wolverhampton recorded the largest increase in overall development from 2017 (+3.2pp) in the WM 7 Met.
area, followed by Sandwell at 2.5pp.

Solihull has a higher percentage of children receiving a good level of development at the end of reception
(72.7%) than the England average of 71.5%.

38



0.00
-0.05
-0.10
-0.15
-0.20
-0.25
-0.30
-0.35

Source: Department for Education Main National Tables, 2019

48
46
44
42
40
38
36

Percentage

% of Children Receiving a Good Level of Development at End of Reception

74.0 72.7
71.7
72.0 70.771'5
700 67.7 67.7 68.1 °87 68.3
68.0 66.7 66.4 66.3
65.9 66.1 . 65.7 .
66.0 65.4 65.5
63.9
64.0
62.0
60.0
58.0
Birmingham Coventry Dudley Sandwell Solihull Walsall Wolverhampton WM 7 Met. England
2017 m2018
Source: Department for Education, 2019
e  Progress 8, the new secondary school accountability measure aimed at measuring progress, found that
85% of schools in the WM 7 Met. area were rated ‘Above the Floor Standard’ compared to 88% nationally
(England).?*
e Across the WM 7 Met. area, the average Attainment 8 score (which measures a student’s average grade
across eight subjects) is 44.1 (a decrease of 0.1 ) compared to the England average of 46.5.
e The percentage of pupils achieving a 9-5 pass in English and Maths increased from 36.8% in 2017 to 37.3%
compared to the England average of 40.2%.
e Mirroring the national trend, the average Attainment 8 score for those pupils deemed disadvantaged fell
from 36.7 in 2017 to 36.3 in 2018 (-0.4). Nationally the change was -0.3 - from 37.1 in 2017 to 36.8.
e The average Attainment 8 score for those pupils from a non-disadvantaged background was 48.0 also down
0.4 on the previous year. Conversely non disadvantaged pupils nationally increased by 0.4.
e The percentage of the 2018 KS4 cohort going to, or remaining in, any education destination was 94% which
is in line with the national average.
Progress 8
Birmingham Coventry Dudley Sandwell Solihull Walsall Wolverhampton ~ WM 7 Met. England

Attainment 8

Birmingham Coventry Dudley Sandwell Solihull Walsall Wolverhampton WM 7 Met. England

Source: Department for Education Main National Tables, 2019 2017 m2018

2! Department for Education Main National Tables, 2019
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The Educational Pathway displays the roadmap for school pupils between reception all the way up to higher

education, highlighting the WM 7 Met. and England average for all stages of education.

Educational Pathway
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Section 4:
People - Health and Wellbeing



Health and Wellbeing

Every person in the region has a role in building the region’s growing economy, and should therefore
share in the benefits that it generates. These benefits should look as residents expect them to:
prosperity, good health, thriving places, and in general, feeling able to influence the world around
them. As it stands, strong headline jobs growth masks startling inequalities within the region, and
across different communities.

Life Expectancy=

e Inthe WM 7 Met. area, the average life expectancy (LE) is 77.9 years for males and 82.2 years for females.
In the WM 7 Met. area healthy life expectancy for males and females is 59.9 years and 60.1 years
respectively. The difference between “life expectancy” and “healthy life expectancy” is known as the
window of need.

Healthy Life Life Window of Need

Healthy life expectancy will rise to: Expectancy Expectancy

Ambition 63.4 years 63.8 years -o- WM 7 Met: Males O—a0 (18.1 years)

-8~ England: Males .—. (16.2 years)
-~ WM 7 Met: Females .—. (22.2 years)
—o—~ England: Females ._. (19.3 years)

Source: Public Health England, 2019 40 50 80 70 80 80

Current

e During the period 2015-17 life expectancy in the West Midlands 7 Met. area ranged, from 74.4 years to 82.0
years for males, and 79.4 years to 85.3 years for females between deprivation quintiles 1 to 5%. Similarly,
healthy life expectancy ranged from 52.5 years to 67.7 years for males, and 52.6 years to 68.3 years for

females.
Window of need in the West Midlands 7 Met. Window of need in the West Midlands ¥ Met.
Area and England (Males) Area and England (Females)
22 years 27 years
[ L)
Quintile 1 [ ALy % Quintile 1 (-} ZSysers 8
a 19 years a ' 26 ywars a
Quintile 2 [ B L - ] Quintile 2 (o] 21 yeury ©
17 years 21 years
e 16 years © © ©
Quintile 3 e Tt 9 Quintile 3 Q i g

16 years 19
O 1 L ——
Quintile 4 Quintile 4

14 years 17 years =
%% =r- @
Quintile 5 Quintile 5 -

@ —® west Midlands 7 Met ® @ cngland

Source: Public Health England, 2019

22 The geography is based on the WM 7 Met. area unless otherwise stated.
2 Quintile 1 is classed as people living in the most deprived areas and quintile 5 is the least deprived areas.
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Change in life expectancy and healthy life
expectancy (Males) expectancy (Females)

Males in the most deprived quintiles of the West Midlands can expect to live 22 years in ill-health, compared
to 21 years for England. The gap in the most deprived areas are 8 years wider than for males in the least
deprived quintile.

Females in the most deprived quintiles of the West Midlands can expect to live 27 years in ill-health,
compared to 25 years for England. Moreover, the gap in the most deprived areas are 10 years wider than
for females in the least deprived quintile.

Between 2012-14 and 2015-17 there were no significant improvements in the male life expectancy in the
West Midlands 7 Met. area, although there was a slight improvement in healthy life expectancy (0.6 years)
within the second least most deprived quintile.

However, for females in the West Midlands 7 Met. area, there was a noticeable deterioration in healthy life
expectancy in the third quintile (-1.7 years) and the least deprived quintile (-2.5 years) and, thus, a widening
in the window-of-need.

S0

55 &
& ]
50 ®
Most Least . Most
deprived deprived ; deprived

: 2012-2014 : 2015-17

Source: Public Health England, 2019

Infant Mortality

The West Midlands is one of worst performing regions for infant mortality rate in England. At 6.6 deaths
per 1,000 live births, infant mortality rates in the WM 7 Met. area are significantly higher than the England
average of 3.9 per 1,000 live births. However, the number of infant deaths annually reduced from 270 to
262 between 2001/3 and 2015/17. For the WM 7 Met. area to be similar to England, there would have to
be 108 less infant deaths across the WM 7 Met. area annually.

Conception and Pregnancy

Teenage conceptions (aged 15-17 years) have reduced significantly since 1998, although rates in the WM
7 Met. area is still significantly higher than for England. In 2017, there were 1,121 births to teenage
mothers (22.4 per 1,000), a decrease from 1,177 births in 2016 (23.2 per 1,000). The England average has
dropped from 18.8 per 1,000 in 2016 to 17.8 per 1,000 in 2017.

During the period 2017/18, 10.8% of mothers smoked during pregnancy. This is lower than the 15% seen
in 2010/11, and on par with the England average.
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Childhood Obesity

The West Midlands childhood obesity levels are one of the highest in the country. 37.1% of year 6 children
are overweight or obese in the West Midlands, compared to 31.1% nationally. The West Midlands ranks
number 3 for worst performing regions for childhood obesity. The following map shows the spatial
distribution of childhood obesity in England.

PREVALENCE OF OVERWEIGHT (INCLUDING OBESITY) YEAR 6 CHILDREN

% of Overweight (Inc. Obesity)
Year 6 Children :

[ High

1

T Low

Black Country Consortium

© Crown Copyright and database right [2019]. Ordnance Survey [100046698] Economic Intelligence Unit
You are not permitted to copy, sub-license, distribute or sell any of this data to third parties in any form
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Health Profiles

The current smoking prevalence?* across the WM 7 Met. area is around 14.3%, marginally lower than the
14.9% seen for England. However, this ranges from around 11% in Solihull to 17% in Sandwell.

Across the WM 7 Met. area, 14.4% of the households in the area (or 163,983 households) experienced fuel
poverty in 2017. This is a decrease from 15.3% (173,024 households) in 2016.

During the period 2015-17, there were 15,366 deaths which are considered preventable, or around 5,120
deaths annually?®.This is a reduction from 6,230 deaths annually between 2001 and 2003.

Around 40% of cancer diagnoses are preventable. With 5,469 cancer diagnoses in the WM 7 Met. area in
2015 - 17, improvements in lifestyles of people in the WM 7 Met. area could result in 2,738 fewer diagnoses
annually. Around 15% of cancers are caused by smoking. Eradicating smoking altogether could prevent over
1,000 fewer diagnoses of cancer alone.

Physical Activity

Based on the Active Lives Survey?, 58.1% of the WMCA’s adult population are active, or participate in more
than 150 minutes of physical activity each week, equivalent to 1,913,900 people. This is an increase of 2.9%
or +53,600 active people compared to last year. In order to reach the national average of 62.6% activity, the
WMCA requires an additional 156,701 participants achieving 150 minutes of sports or physical activity per
week.

INACTIVE FAIRLY ACTIVE ACTIVE

LESS THAM 30MINUTES PER WEEK 30'149 MIMUTES PER WEEK 150+ MINUTES PER WEEK

WMCA
29.4% 12.5% 58.1%

0/ OF PEOPLE OF PEOPLE OF PEOPLE
25 Ll 1 /ﬂ NATIONALLY 1 2 30}5 NATIOMALLY 52 . Ea"{: NATIOMALLY

Suicide Rates

The suicide rate for the WM 7 Met. area was lower than England at 8.7 suicides per 100,000 compared to
9.6 across England between 2015-17. The West Midlands 7 Met area decreased at a faster rate than the
England average at 1.1 compared to a decrease of 0.3.

2 The number of persons aged 18 + who are self-reported smokers in the Annual Population Survey.

25 preventable mortality includes conditions such as those as a result from lifestyle factors — alcohol, drug abuse and diabetes. For a full
definition refer to the Public Health Outcomes Framework, indicator 4.03

26 Source: Sport England, Active Lives Adult Survey — November 17/18 Report, 2019
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Cohesion and Integration and Public Sector Reform

Employment Rate Gap

Percentage

The following chart shows the percentage point gap between the percentage of working age adults who are
receiving secondary mental health services and in employment and the overall employment rate. The WM
7 Met. area is ahead of England with a 61.2% employment rate gap compared to 68.2% across England. In
2018, only 7% of adults in contact with secondary mental health services were in paid employment across
England.?” The long term goal is to radically increase the number of people in contact with secondary mental
health services in employment by 2030 and to narrow the gap between their employment rate.

WM 7 Met. and England Employment Rate Gap between those in contact with
secondary mental health services and overall employment rate

67
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N NN NN

2011/12 2012/13 2013/14 2014/15 2015/16 2016/17 2017/18

I England ~=WM 7 MET

Crime

The total number of recorded crime (excluding fraud) in the West Midlands was 244,527 in the year ending
September 2018; 84.4 per 1,000 resident population. This is an increase of 22,753 more crimes recorded
than September 2018.

In terms of recorded offences involving a knife or sharp instrument offences per 100,000 population in 2018
was 98 in the West Midlands, 3™ highest rate behind London (167) and West Yorkshire (107) and above the
national average of 69. This equates to 3,108 offences involving a knife.

In 2017, there were 1,122 first time entrants to the youth justice system (or 397 per 100,000 10-17 year
olds). This is a considerable decrease compared to 2,100 new entrants in 2010 (730 per 100,000). For the
WM 7 Met. area to be similar to England, there would need to be 296 fewer entrants to the youth justice

system annually.

First Time Entrants to the Youth Justice System per 100,000
10-17 year olds

1,000

800

600 \
e

400 —

200

0

Per 100,000 population

2010 2011 2012 2013 2014 2015 2016 2017

= \\'M 7 Met England
Source: Public Health England, 2019

27 NHS Digital Dataset: 1F - Proportion of adults in contact with secondary mental health services in paid employment, 2018
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How We Live

Another key driver of productivity is the transformation of the WMCA Infrastructure and Environment.
We are building more homes with an ambition of 215,000 new homes by 2031. We are working on the
identification of opportunity areas to drive the supply of high-quality new homes and then create and
capture the climate resilient value. Then created from these to invest in transport, income, health,
education and other facilities within existing communities in these areas. Enabling growth for all and
ensure that communities can participate in growth and benefit from the growth.

Infrastructure Investments

e 2018 has seen a large number of economic growth and infrastructure developments across the WMCA area.
e Funded from a variety of sources the following maps illustrate some of the infrastructure investments.

Springfield Campus & School of 4 National Memorial Arb 12 Tyseley Energy Park 13

Architecture & the Built
Environment

The £6.5m Springfield Campus
scheme will provide 39,691 zqm of
learning fioorspace and 221

The £8.1m facility will attract business
tourizm into southern Staffordshire and
the wider city region, generating £21.4m
for the local economy over the next 10
years.

A £3.22m zcheme to support substantial
growth in the low carbon economy in the
region.

appranticeships. Within this the
£45m development of the School of
Architecture & the Built

'| Environment will create 7,981 sqm
of floorspace and 175
apprenticeships.

Wednesbury to Brierley Hill
Metro Extenszion 2
A £343m extenzion of the metro
line to improve connectivity
through to Dudiey and the
Enterpriza Zones.

Music Institute, Cable Plaza
£39.1m scheme that will
deliver 43 jobz, 4,730 learner
azsists and 4,800 zqm of
refurbizhed floorspace.

3

Pensnett Estate
Extension

A £16m project
providing 15,207
zgm of commercial
floorspace.

4

Prince’s Trust Weston Centre 14
The £2.46m centre will provide 3 Skillz and
Enterprize Hub for the region's young
peaple and will help the youth charity
achieve itz goal of zupparting 3 further one
million young people over the next decade.

Dance Hub Birmingham

A £4 4Bm project to create 3 rooftop
extenzion to the Birmingham Hippodrome
building’s fourth floor, above the
Birmingham Royal Ballet - ding and
enhancing the city’s ambition to create 2
national home for dance.

Birchley Island, Oldbury

A £25.5m scheme that will improve
connectivity by providing a new through
lane to access the motorway, improved
faciities far pedestrians and cyclists and
widened connected roadz with signal
control.

Elite Centre for Manufacturing Skills
- National Foundry Training Centre O
Az part of the £12.7m Elite Centre for
Manufacturing Skills scheme this centre
will provide access to industrial facilities
and 3 purpose built training block of 950
qm.

The National A 3
£150m iz being invested in the NAIC capnal
building and its h through a

Rover, Tata Motors European Technical
Centre, WMG and the University of Warwick.

long-term commitment between Jaguar Land

UK Battery Industrialization 8
Centre - £80m announced in 2017
Autumn Statement for this facility
3t University of Warwick.

Friargate, Coventry 9
§ £700m new business destination
bringing prime new office space,

Ashted Circus 1
The £8.1m scheme will convert the
Ashtad Circus roundabout to a
zignal-controlled crozsroads with
improved pedestrian and cycling
access. The project completed in
March 20183 enzuring improved
access to the city cantre,
universities, Eastside and the
forthcoming HS2 Curzon Station.

Wholezale Markets

Birmingham's new £50m Whalesale
Market — one of the largest in Europe -
was officially launched in October 2018.
The relocation of the market has
unlocked 8.5 hectares of land for the
forthcaming Birmingham Smithfiel

mixed use development.

hotels, homes, shops, restaurants
and public space.

Coventry Station

fund to d
Projects Itd to secure acquisition of two
key sites totalfing 8.2 acres of major

£3.7m loan by Collective Investment 11

Hybrid Vehicles 18
The £0.59m project, completad in October
2018, equippad the 385zqm Hybrid Vehicle
Technology Training Centre at the Sofihull

lopers Complex D

Masterplan -£82m.

including former C Y

Planning application
submitted Spring 2018.

h officez in Corp

E Tal
Street :nd former National Grid gas works

n Abbatt Lane.

College and University Centre with new
wehicles and appropriate toaling, as weil as
2 new lab dedicatad to autonomous
wehicle oparation and control.
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e The map below highlights some of the opportunity sites within the WMCA:

CURRENT INVESTMENT OPPORTUNITIES
1 Birmingham Curzon

2 Friargate Coventry

3 i54 South Staffordshire — Western Extension
4 Interchange Commercial District & Canalside Living Quarter Wolverhampton
5 MirA Technology Park Southern Manufacturing Sector Nuneaton
6 Paradise Birmingham

7 Redditch Gateway

8 solihull Town Centre

9 Birmingham International Station Integrated Transport Exchange Solihull
10 City Centre South Coventry

11ovs Dudley’s Business & Innovation Enterprise Zone

12 Dudley Town Centre

13 Friar Park, Sandwell

14 Greater Icknield & Smethwick Birmingham / Sandwell

15 M6 Junction 10 Cluster Walsall

16 Perry Barr Regeneration & Commonwealth Games 2022 Birmingham
17 The Brewer’s Yard Wolverhampton

18 Transforming Nuneaton

19 uk central Hub & HS2 Interchange Solihull

ONES TO WATCH
20 Springfield Campus Wolverhampton

21 walsall Town Centre
22 West Bromwich Eastern Quarter
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Housing

e In 2018, there were million homes in the WMCA area. The housing deal between the WMCA and Government will

deliver 215,000 additional homes by 2031. These additional dwellings are required to meet the demand created by a

continued rise in population which currently stands at 4.1m people in the WMCA. There were

net new
homes in 2017-2018 as shown in the map below.

TOTAL DWELLING STOCK

WMCA 3 LEP
:IGeogmpny
2017 - 2018 Change :
+Over 1000
+500 to 1000
#&  +Under 500
Total Number of Dwellings (2018) :

434.000 - 438,000

90,000 - 434,000

51,000 - 90,000

40,000 - 51,000

2RPP

28,000 - 40,000

East Staffordshire

Cannock
Chase

North Warwickshire

Nuneaton & Bedworth

o)

Warwick

Sandwell

Wyre Forest

Rugty

)

Stratford-on-Avon

© Crown Copyright and database right [2018]. Ordnance Survey [1 Economic Intelligence Unit

00046638]
You are nol pemitiec to copy. sub-icense. d stribete or sell any of this data o third parties in any form

Resident income has been steady increasing over the last few years within the WMCA, however the house prices
have increased at a faster rate. The higher increase in house prices has caused the ratio of house price to annual
earnings to increase to 7.13, slightly below the England average of 7.70. The following graph shows the annual
change for the median house price to medium annual gross earnings ratio from 2002 for the WMCA.

Ratio of median house price to median gross annual earnings across the WMCA

7.50
7.13
°
200 6.87
6.58 . 666 @
6.39 : °
6.50 6.31 ® 57 636
610 o 6.18 PY
: ® 602 .
6.00 o 5.80 o °I 5.86
° °
5.42
5.50 ®
5.00
2002 2004 2006 2008 2010 2012 2014 2016 2018

Source: ONS, House affordability in England and Wales, 2019
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e The map below shows the average annual resident earnings per local authority within the WMCA in 2018.
There are seven local authorities with earnings above the UK average with Bromsgrove being the highest at

£34,061.

EARNINGS PER LOCAL AUTHORITY

Resident Average Annual
Earnings (2018)
[E£32,300 to £34,100
[[1£30,300 to £32,300

[ ]£28,300 to £30,300
£26,300 to £28,300
£24,300 to £26,300

WMCA 3 LEP Average : £28,294 ast Staffordshi

England Average : £29,869

Walsall

Black Country Consortium

Economic Intelligence Unit

© Crown Copyright and database right [2019]. Ordnance Survey [100046698]
You are not permitted to copy, sub-license, distribute or sell any of this data to third parties in any form
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The following map displays the median house prices within the WMCA in 2018:

MEDIAN HOUSE PRICE

Median House Price by LSOA in 2018

I £550,000 to £935,000

[ £330,000 to £550,000

[77£210,000 to £330,000
£150,000 to £210,000
£50,000 to £150,000
<£50,000

Black Country Consortium

© Crown Copyright and database right [2019]. Ordnance Survey [100046698] Economic Intelligence Unit
You are not permitted to copy, sub-license, distribute or sell any of this data to third parties in any form
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e In 2018, there were 10,960 dwelling completions in the WMCA, this is a 13.3% increase from 2017. The
following graph shows the total number of completions over the last 3 years.

Dwelling Completions

12,000
10,000
8,000
6,000
4,000
E
0
Black Country Greater Birmingham Coventry and WMCA 3 LEP
and Solihull Warwickshire

2016 m2017 m2018

e The current dwellings per 10k residents by district is illustrated in the following map:

DWELLINGS PER 10K POPULATION

Dwelling Stock per 10k
Population (2017)

[ 4,530 to 4,690
714,350 to 4,530
14,170 to 4,350
[13,990 t0 4,170
[13,810t0 3,990

@ Increased over last year

9 Decreased over last year

Walsall

Black Country Consortium

@ Crown Copyright and database right [2019]. Ordnance Survey [100046698] Economic Intelligence Unit
You are not permitted to copy, sub-license, distribute or sell any of this data to third partics in any form
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Overall for the WMCA there were 98.2% of premises that had Next Generation broadband in 2018%,

The following map shows the Next Generation Access broadband availability (% of premises) per output
area within the WMCA.

BROADBAND

2018 Fixed NGA Broadband
Availability per Output Area
70 to 100%

[ 35t070%
IO to 35%

Black Country Consortium

Economic Intelligence Unit

© Crown Copyright and database right [2019]. Ordnance Survey [100046698]
You are not permitted to copy, sub-license, distribute or sell any of this data to third parties in any form

28 Ofcom, Connected Nations Report, 2018
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Environment Developments

e Akeyaim of the area is to promote energy and resource efficiency to

stimulate new technology and business. A Reduction of
e  Our carbon dioxide equivalent (CO: e) produced from direct emissions by
. . o . 5,765 ktCO
transport, business and housing based on a 2010 baseline will be less in
2020 and less in 2030. This will contribute over an improvement to
GVA by 2030.

e The Natural Capital Round Table have begun the process of developing a Natural Capital Investment Plan,
the very first in the region. This workstream will involve numerous partner organisations, and will lay the
groundwork for capturing sources of finance for the benefit of the environment. This will put natural capital
at the centre of the place making agenda within the WMCA.

e Continued work by the HS2 Environment and Landscape Board, which seeks the best outcomes for the
natural environment of the West Midlands through investment in the HS2 Growth Strategy. HS2 Ltd and
organisations within the West Midlands are working hard to align strategic priorities to generate extra
benefits for planned projects along the route boundary.

e The Birmingham and the Black Country Local Nature Partnership continue to challenge government policy
by responding to consultations and raising the profile of the beauty within the WMCA.

e 60+ partners continue to deliver significant improvements to the natural environment of the West
Midlands. Partnerships include the Birmingham and the Black Country Nature Improvement Area (NIA),
Catchment Based Approach and the Black Country Geopark UNESCO proposal project.

Visitor Economy

e The WMCA attracted over 131 million visitors in 2018, an increase of 2.6% (+3.4m visitors) over the past
year. Day visitors to the WMCA has increased by 2.7% (3.1m) and the number of visitors staying overnight
increased by 2.1% (0.3m)%.

e There was a 3.8% growth in visits to parks and gardens, followed by a 1.4% increase for museums and
galleries from 2017. In contrast, heritage sites experienced a 1.2% decrease and family attractions at -0.6%.

e The visitor economy is estimated to worth £12.6bn in 2018, an increase of 6.7% from 2017, with nearly 50%
being spent on shopping.

e There are approximately 135,725 full time equivalent jobs supported by direct tourist activities with a 3.3%
increase from 2017.

Percentage Growth in Visitors between 2017 - 2018 Breakdown of Expenditure by Category, 2018

Overnight Visitors +2.1%
Shopping

= Food and Drink
Day Visitors +2.7%

0.0% 0.5% 1.0% 1.5% 2.0% 2.5% 3.0%

47% m Recreation

= Transport

Accommodation

Source: WM Growth Company, STEAM model, 2019

29 West Midlands Growth Company, STEAM Model, 2019
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Transport

The map below shows congestion in the West Midlands in pm time peak traffic in December 2018. of

WM 7 Met. residents were able to access 3 or more strategic centres including Birmingham City Centre,
accessible by public transport within 45 mins travel time in the am peak — some
than the WMCA ambition of 75%.

percentage points lower

Tamworth

Nuneaton

Y
e Q{Y’ o

\}y /¢
Y i i D
4 j .

There were 5,494 accidents in the West Midlands in 2018, compared to 2017 this has reduced by
(-322). There were 943 serious or fatal accidents in 2018, this has decreased since 2017 by 2.0% (-19).
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The following map shows a number of possible / proposed transport infrastructure projects that would
allow increased connectivity of people and business to jobs and markets respectively.

CONNECTING THE LABOUR MARKET

Jobs Density (Per Sq.
Km 2017) by MSOA
[ 13,200+
I 4,400 to 13,200
[ 2,500 to 4,400
1,700 to 2,500
1,200to 1,700
800to 1,200
500to 800
300to 500
100to 300
Under 100
_____ Existing Transport
Infrastructure
_____Future / Improvements
Transport Infrastructure

——HS2 Route

@ Crown Copyright and database right [2019]. Ordnance Survey [100046698] Economic Intelligence Unit
You are not permitted to copy. sub-license, distribute or sell any of this data to third parties in any form
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e The following map shows the West Midlands Key Route Network; a network of key local highways across
the West Midlands essential for the following main purposes:
e  Serving the main strategic demand flows of people, goods and services;
e Serving large traffic volumes; and
e  Providing connections to the national strategic road network.
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e Bus ridership has increased as of December 2018 to 262 million (+3.6%) from 2017 after experiencing
years of small declines.

Wwest Midiands Key Route Network (KRN) Map, \ersion 1.0, August 2017
Contarrs OS data © Crown copyright and database right (

e The metro ridership has remained the same since 2017/18 at 7 million people.

e Rail ridership has seen the biggest increase out of the 3 areas of public transport at 5.5% since 2017/18.

e Asof March 2019, 66% of passengers were satisfied with the value for money for buses, 57% for rail and
72% for the tram.

Public Transport Usage
300 275 267 561 Jc3 262

250
. 200
c
£ 150
2 100
51 54 55 55 58
: 1T R
0 — — T —
Bus Rail Metro

W 2014/15 m2015/16 m2016/17 2017/18 m2018/19
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e  Bus punctuality in 2018/19 reached the 82% target. This has increased by 1pp from 2017/18.
e The metro punctuality was slightly above the 98% target at 98.3% in 2018/19, and has increased by
1.7pp from 2017/18.

e The rail punctuality was well above the 80% target at 89.7% and has increased by 1.3pp from
2017/18.

Public Transport Punctuality
100 100 99 g7 983

100 89.7
88 88 88 .
82 8 8 g 8 83
80
&
8 60
c
3
5 40
o
20
0
Bus Rail Metro

m2014/15 m2015/16 m2016/17 2017/18 m2018/19
Source: Transport for West Midlands, 2019

e Nearly 12.5 million passengers passed through Birmingham airport in 2018 which is a 4.1% decrease

compared to 2017. However, since October 2018 the number of passengers has started to increase each
month.

e In 2018, there were 50 airlines that flew to over 150 destinations worldwide from Birmingham Airport.

Birmingham Airport Passenger Numbers
14,000,000
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e Onthly Pax === Rolling 12 month

Source: Transport for West Midlands, 2019
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Deepening our evidence base — Environment

The WMCA Environment Board has agreed a more detailed set of monitoring to support our understanding of the environment and its
contribution to clean and inclusive growth, and the carbon and air quality indicators within the WMCA state of the region report.
Sustainability West Midlands (SWM) provides an annual update of these indicators and how we compare to other Combined Authority
areas. This includes energy, water, waste, natural environment, and carbon intensity.

The latest SWM monitoring report was produced in May 2019 and includes new indicators, and where possible a breakdown by the 19
unitary or district local authorities within the 3 Local Enterprise Partnership geography of the WMCA area. The report also includes
experimental work on how to measure the overall sustainability progress of the area by analysis over time of a selection of economic,
social and environmental indicators. This shows the WMCA has improved by two places in the league table using the latest available
data.

We are also working with the University of Birmingham WMAIr project to develop more detailed air quality monitoring indicators,
based on long-term health impacts, and therefore going beyond current legal compliance.

Our work with the Tyndall Centre and partners will review our current carbon reduction target in light of the latest Climate Change
Committee recommendations, and also how we can measure the transition of our economy to a resource efficient one. Our current
monitoring shows we continue to decouple economic growth and carbon emissions. We are the Combined Authority that has the
fastest economic growth whilst reducing carbon emissions.

Following feedback from partners we are also beginning to develop our understanding of the social and economic costs of
environmental improvements. However, as the recent climate change youth campaigns have reminded us, many of us haven’t done
our homework on the cost of not having a future, or as the Mayor has recently stated as the birthplace of the industrial revolution the
West Midlands has a moral responsibility to lead the fight on the climate crisis.

Overall sustainability progress since the baseline year (2010-2014 depending on data source) up to latest available data.

Environmental Social Economic Change since last year
i 2 g e i eyt ok e ¥ e et e
(-Drax)*| house Mg. | () | (M) per cap
1 |Greater Manchester bl 466|523 3 L5353 [51|3] 06
2|North East 1L [ 3| 83 9|3 [8[3 |4 [85]2/[1]|59]4]0]|M
3|Cambridge &Peterborough | 8 | 7 [ L | 7 [ L [ 5 | 8 [ L [ 5 | 8 [ L [ 2| 3| 4 |61]|4a4|+02] 2
4| West Midlands 716 43|68 746|521 1]|2|6]|ds]| ]|
5|West Yorkshire 6 [ 8 | 4 | 4[4 | 4 92| 2|3 |66 |6 | 6| 7|50 ]|+08] |4
b[Tees Valley 2 [ 31 3| S 97| L6 L | 77T {8 8|S | |[5]13 "M
7|West of England S| S| 7|2 (8| 2| 4|66 8|2 7T/ ]|7T]|76]|5]00
8 Liverpool City Region 302029 25|54 75899 /8] |56]|+8] 4
9|Sheffield City Region 9 L 9 [ 8 | L [ 7| 3|6 [ 9| 8| L [2 | 4] 41/9]|8s|57]+03]1

*Note — where Drax power plant data under renewable electricity are included, West Yorkshire is ranked sixth and Tees Valley fifth,
with minor changes to the total/average scores against most Combined Authorities

Key to colours:

Green = Rank 1-3 Amber = Rank 4-6 Red = Rank 7-9
Near to, or best in class and where this | Progress but improvements required to be | Significant improvements required to be best
a set target making good progress best in class, or to meet target if set in class, or meet target if set

Source: SWM annual sustainability metrics benchmarking for the WMCA, May 2019
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Change in carbon emissions and economic productivity
in WMCA between 2010 and 2016

40
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-10

% change between 2010-2016
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% change CO2 emissions % change economic productivity (GVA)

Source: SWM annual sustainability metrics benchmarking for the WMCA, May 2019

Developing an understanding of the potential social and economic benefits of environmental
improvements

Air quality — If all current air quality pollution was eliminated in the WMCA area, there would be an annual saving of economic,
social and environmental costs of £2.5 billion a year. By just reducing the levels of one pollutant (PM2.5) in half, 952 deaths would
be prevented and £1.4m of NHS costs saved in the WMCA area.

Energy — The annual energy costs to businesses and homes for the WMCA area is £6.7 billion a year. If the area invested £3.6
billion in cost effective clean energy and efficiency measures, by 2022 it could cut its annual energy bill by almost £1 billion per
year (a payback of just over 3 years)

Warmer homes — If insulation and heating was improved to eradicated illness caused by cold homes, this would save the local
NHS an estimated £63.1m a year. By improving our homes to eliminate all the deaths caused by cold homes, 2,270 lives would be
saved in the WMCA area.

Green space — If 80% of WMCA residents used their local green space more than once a month it is estimated to save the local
NHS £1.8m per year. If green spaces were used for sustainable drainage and as flood defences to protect half the properties at
risk in the WMCA area, this would save £20.8m of economic damage per year.

Waste — If an additional 25% of household waste that is currently sent to landfill or incineration in the WMCA area, was recycled,
it would save an additional £23.1m per year.

Business — The Local Industrial Strategy identifies the Low Carbon Technology sector within the WMCA area as the most
productive. The scale of the sector is often hidden as existing businesses diversify into this market place, but could make up over
£9 billion or 10% of the WMCA economy.

Source: SWM and WMCA high level internal review of social and economic impact of proposed environmental improvements,
May 2019
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How We Measure Success:
The Regional Outcome Indicators



How we measure success

The Regional Outcome Indicators

The Regional Outcome Indicators provides a clear framework against which success can be measured. The Vision
for the area has a number of smart objectives with clear targets. The Regional Outcome Indicators are composed
of a selection of strategic headline indicators, which measure the impact of the various programme areas of the
West Midlands Strategic Economic Plan (SEP). These indicators span a wide range of themes including
productivity, employment and skills, infrastructure, competitiveness, sustainability and inclusive growth and
measure the economic, social, fiscal and environmental impact.

The Regional Outcome Indicators are maintained and updated by the Economic Intelligence Unit (EIU) of Black
Country Consortium Ltd who provide in depth cross-thematic spatial analysis on the Black Country economy on
behalf of the WMCA. Understanding the economic impact of current and planned activity in the context of the
WMCA SEP is fundamental to the work of the EIU. They continue to be at the forefront of new techniques and
are currently working with others on the WMCA Office for Data Analytics. The Office for Data Analytics (ODA)
will be the network of analysts, products and resource that exists across the West Midlands, with new resource
being used to facilitate and enable collaboration and sharing across the existing systems and organisations,
including the tools required to achieve greater scale and impact.

The outcomes of these indicators are impacted by a number of factors including external factors like the global
economy which are outside of the control of regional partners.

Work is ongoing to demonstrate the impact of investment and outputs on achieving our required outcomes and
impact utilising logic chains.
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The Regional Outcome Indicators — 3 LEP Geography consistent with WMCA SEP unless otherwise

Outcomes Measures of Success

ECONOMIC

Where we are
now

£23,903

GROWTH -
Improved GVA
for the region in
line with the UK
average

£16,479

£53,087

£72.3bn

BUSINESS -
Improved the
productivity of
our businesses
focussing on our
growth sectors

FISCAL - Secure
better for less
from our public
services

24,230
Enterprise births

58 per
10,000
population

stated?’

Direction of
Travel Relative
to UK average

since 2013

Change over
the last year

Scale of the
Challenge

GVA per head
£27,555

+£3,652 GVA per
head

Source

ONS, Nominal and real
regional gross value
added (balanced) by

industry, 2018 and
Mid-year population
estimates, 2018

GVA per hour
£33.65
+£2.58 per Hour

ONS, Sub regional
Productivity: GVA per
hour worked by Local

Enterprise

Partnerships, 2019

£19,514 GDHI
per Person

+£3,035 GDHI
per Person

ONS, Regional Gross
Disposable Household
Income (GDHI) by
Local Enterprise
Partnership, 2019

GVA per
employee
£60,523

+£7,436 GVA per
employee

ONS, Nominal and real
regional gross value
added (balanced) by

industry, 2018 and
Business Register and
Employment Survey,
2018

£147bn WMCA
SEP Ambition

+£74.7bn GVA

ONS, Nominal and real
regional gross value
added (balanced) by

industry, 2018

Ahead of UK
Currently on par
with the UK
average of 58
per 10,000
population,
ambition is to
surpass the UK
average

ONS, UK Business
Demography, 2018

To stay above

ONS, UK Business

the UK Demography, 2018
1.5m WMCA
Transformational | Business Register and
SEP Ambition Employment Survey,
+ 335,155 2018
transformational
jobs
2.4m WMCA SEP | Business Register and
Total Jobs Employment Survey,
Ambition 2018
+535,000 Jobs

% The green shading illustrates indicators which have moved in a positive direction compared to the UK average or national (England)
where UK averages are not available. The red shading indicates the reverse and orange indicates a growth rate in the right direction but

less than the UK or national average.
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Outcomes

Measures of Success

Where we are
now

Direction of
Travel Relative
to UK average

since 2013

Scale of the
Challenge

Change over
the last year

Source

PEOPLE -
Improved Life
Chances for all

£28,294

18,675
(March 2019)

91,310
(March 2019)

11.0%
283,700 people

SKILLS - Improved
skill levels at all

11.4%
292,900 people

ages so that
people have the
skills and

17.0%
437,600 people

qualifications to
access jobs. Ignite
/Retune
/Accelerate

17.7%
454,100people

32.1%
825,500 people

29,230

-0.14
(Below Average)

Employment ONS, Annual
rate =75% Population Survey,
+3.3pp 2019
To achieve no
fiscal gap
+£1 bn
IMD, 2015
And
0,
10% of people ONS Mid- Year

populations, 2018

ONS, Annual Survey of
Hours and Earnings

+£1,280 (ASHE), 2018
ONS, Annual Survey of
Hours and Earnings
(ASHE) — Number and
proportion of
+0.9pp employee jobs with
hourly pay below the
National Living Wage
by Local Authority,
2018
-17,490 .
-48.4% WMCA 4 ;i.zfuth Department of Work
-51.4% UK T and Pensions. 2019
claimants
-37,530 o
-29.1% WMCA __:;' 315/; Department of Work
-34.6% UK L and Pensions. 2019
claimants
ONS, Annual
8% Population Survey,
- 78,284 people 2019
- 6.0% ONS, Annual
WMCA32 Population Survey,
- 18,800 Ahead of UK 2019
people
-10.9% UK
ONS, Annual
Ahead of UK Population Survey,
2019
ONS, Annual
Population Survey,
Ahead of UK 2019
ONS, Annual
39.2% Population Survey,
+ 181,538 people 2019
84,000
Department for
+ 54,770 Education, 2019

apprenticeships

-0.02 (Eng. score)
+0.12 points

Department for
Education, 2019

31 Please note claimant count figures have been impacted due to the roll out of universal credit
32 While the growth here is below the UK average, decline in this area may indicate positive progression.

65



Outcomes

Measures of Success

Where we are

now

4,630
(7.1%)
(WM 7 Met.)

68.3%
(WM 7 Met.)

Based on 326
Local Authorities

Lowest Ranked:
North
Warwickshire:
307

Highest Rank:
Bromsgrove
48
(2017)

Males (M) =
59.9 years
(WM 7 Met.)

Females (F) =
60.1 years
(WM 7 Met.)

HEALTH - Better
quality of life for

M = 6.3 years
F=7.4 years
(WM 7 Met.)

all: improved
health (inc

Mental health)

and well being

61.2%
(WM 7 Met.)

8.7 per 100,000
population
(WM 7 Met.)

1,913,900
58.1%

6.6 per 1,000 live
births
(WM 7 Met.)

CRIME - Reduced
offending and re-

252,689
87.2 per 1,000
population
(WM 7 Met.)

offending

30.1%
(WM 7 Met.)

Change over
the last year

Direction of
Travel Relative
to UK average

since 2013

Scale of the
Challenge

Source

M=-1.7
years
F=-1.5 years
WM 7 Met.

No Change
WM 7 Met.

Department for
N/A 6% .
-701 NEETs Education, 2019
Department for
+18.6pp .
WM 7 Met. +3.2% Education, 2019
+19.8pp Eng.
Social Mobility
All the West Commission, 2018
Midland Local
N/A Authorities in
the Top Quarter
Ranking
0 years
WM 7 Met. Public Health England,
+ 0.1 years 63.4 years 2018
Eng.
Public Health England,
63.8 years 2018
No gap

M =-2.4 years
F=-0.3 years
WM 7 Met.

Reduce gap by
6.3 years for
males and 7.4
years for females

Public Health England,
2018

Ahead of
England

+ 7pp (68.2%)

Public Health England,
2018
And
NHS Digital 2018

Public Health England,

England average

No suicides
201
- 627 suicides 018
62.6% Sport England, Active
+ 156,701 active Lives Survey, 2019
people
0 .
Public Health England,
preventable 2018
Births
Below the ONS, Crime in England

and Wales 2019

Below the
England Average

Ministry of Justice,
2019

33 Baseline is 2015.
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Outcomes

PLACE
ACCESSIBILITY-
Improved the
connectivity of
people to
businesses to
jobs and markets

INFRASTRUCTURE

- Improved the
quantity of high
quality readily
available
development
sites

SUSTAINABILITY -

Resource
efficient
economy to
stimulate new
technology and
business

Direction of

Where we are Change over  Travel Relative Scale of the
Measures of Success
now the lastyear  to UK average Challenge Source
since 2013
Public Health England,
- 0, -
397 per 100,000 -10.6% 19.8% 104 per 100,00 2018
(WM 7 Met.) 11.6% En WM 7 Met. first-time
: 070 N, -34.8% Eng. entrants
97.7% +6.4 pp o Ofcom Connected
1.19m premises W.';VIZ;I.I\':IZt WM 7 Met. 100% coverage Nations, 2018
(WM 7 Met.) . + 18 pp UK3*
- 35 o,
43% +0.9 pp (0c1t.20p1p3 v 75% Transport for West
(WM 7 Met.) Jan 2019) +32pp Midlands, 2019
To be developed3
i). Non- i). Non- i). Non-
sustainable: sustainable: Sustainable: a5% d
(Car) 68% (Car) +1% (Car) +4% ° c:r mode
share Transport for West
Sustainable: 32% Sustainable: Sustainable: o Midlands, 2019
1% 4% Car (- 23%)
ii). 73% .. "
ii). -9 ii). -9
(WM 7 Met.) )--9pp )--9pp
+56,694 MHCLG, Live Tables,
1,719,094 +14,491 WMCA +189,029 2019
3,337 +503 WMCA
(2017/18) +482 (2013/14- MHCLG, Live Tables,
2017/18) 2018
+133 WMCA
1,626 i
(2017/18) +49 (2013/14 - MHCLG, Live Tables,
2017/18) 2018
+1.27 WMCA ONS, House price to
7.13 +0.26 +1.24 En workplace-based
) & earnings ratio, 2019
WMCA target:
- 0,
-830 ktCO; 1‘_‘1;/;;,’\’ m(c A 40% reduction in | Sustainability for West
21,043 ktCO, -3.8% =0 carbon by 2030 Midlands, 2019
from 2010
-5,249 ktCO,
WMCA target: 1 | Sustainability for West
46 days day by 2030 Midlands, 2019
-45 days

3 Baseline is 2014.
35 For indicators with no shading, this is due to no UK comparative figures.
% Transport for West Midlands is in the process of developing an effective monitoring approach for bus time reliability.
37 Number of days is measured by region
% Baseline data is 2011
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